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From the Chief of Police 
 

Message from the Chief David Smetana 
 

I welcome the opportunity to share the 2021 Annual Report for the Village 

of Pleasant Prairie Police Department. 

In 2021 our community, like communities across the nation, began to 

emerge from the pandemic that gripped our Village for over a year.  While 

we were still feeling the effects of the pandemic, we began to return to a 

sense of normalcy as the year progressed.   

During the year we continued our joint effort with the Kenosha Police 

Department to operate a Special Investigations Unit specifically 

implemented to investigate violent crimes and drug offenses that affect all 

of our communities.  Numerous violent offenders have been apprehended 

due to the work of the SIU as they continue their efforts to investigate the 

violent crimes and drug offenses that affect the entire Kenosha region. 

This type of collaboration with other area law enforcement agencies enhance the safety of our community 

and the greater Kenosha area as we realize violent crime has no boundaries. 

The Pleasant Prairie Police Department also continued our long-standing commitment to other multi-

jurisdictional law enforcement teams such as the Tactical Response Team, Crowd Control, Crisis 

Negotiations and the Arson Task Force.  These initiatives provide experienced personnel to each of these 

teams, while enhancing the Pleasant Prairie Police Department and our community. 

We are committed to hiring and retaining only the best officers to serve our community.  Our hiring efforts 

during the year added high quality, experienced personnel through our lateral transfer entry program.     

The Annual Report highlights the positive, proactive and collaborative work done by the men and women 

of the Pleasant Prairie Police Department as we work to provide a safe community.  
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Our Code of Ethics 
 

I am a professional police officer whose fundamental obligations are to safeguard life and property, while 

protecting and respecting the constitutional rights and freedoms of the people. 

While I consider the way I choose to conduct my private affairs a personal freedom, I accept responsibility 

for my actions and inaction, while on duty or off duty, when those actions or inaction bring disrepute on 

the image of the Pleasant Prairie Police Department, my fellow officers, or the profession. 

I will perform all of my duties in a professional and competent manner. I consider the responsibility to be 

brave in the face of danger, and to exercise restraint in the use of my powers, to be the ultimate public 

trust. I accept that I am expected to consistently strive to achieve excellence in the performance of my 

duties. I will take affirmative steps to keep myself physically fit and mentally prepared to do the job the 

Village of Pleasant Prairie pays me to do. 

I will be honest and tell the truth. I will not engage in misleading others, telling half-truths, or withholding 

information from those who depend on my being honest. I will obey the laws I am sworn to uphold. I will 

seek ways to comply with the standards of the Pleasant Prairie Police Department. I will obey the lawful 

orders of my supervisors. 

I will treat others with courtesy. I consider it a professional weakness to allow others’ behavior to cause 

me to lose control or act in an inappropriate manner. I will not allow others’ actions or failures to become 

my excuse for not performing my duties in a responsible manner. 

I will empathize with the problems and burdens of those people with whom I come into daily contact. 

However, I will not allow my personal feelings, prejudices, or friendships to influence the discretionary 

authority entrusted to my job. I will seek ways to avoid conflicts of interest that could compromise my 

official authority or public image. 

I hold the authority inherent in my position to be an affirmation of the public’s trust in me as a police 

officer. I do not take this trust lightly. As long as I remain in this position, I will dedicate myself to 

maintaining this trust and upholding the ideals of the profession. 
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Our Mission Statement 
 

 

 

 

 

 

 

 

 

 

Mission Statement 

 

It is the mission of the Pleasant Prairie Police Department to be the model of excellence in policing by 

building partnerships with our community and others to be: 

Professional - We conduct ourselves like professionals from our dealings with the public to our dealings 

with each other. This encompasses the fact that we are reliable, ethical and highly trained. 

Competent - We hold ourselves accountable for our ability to fulfill all aspects of our job. We seek 

additional training to develop our skill sets that are required to protect and serve our community. 

Compassionate - We serve as Guardian Warriors. While we are compassionate towards all and take pride 

in treating our fellow community members with compassion and empathy, we are also passionate about 

protecting our community and vow to do so. 

 

 

 

 

 

 

 

  



7 
 

Police Administration 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

  

 

Chief of Police 

David B. Smetana 

Captain of Patrol 

Captain Paul Marik 

Captain of Operations 

Captain Barry Ollila 
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Organizational Chart 
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Your Police Department 

Who We Are 
The Pleasant Prairie Police Department employs thirty-six Sworn Officers, one Community Service Officer, 

one Law Enforcement Support Manager, one Law Enforcement Administrative Specialist, and one 

Executive Secretary who serve a community of more than 21,000 residents spanning an area of over 

thirty-three square miles. In addition, the Department employs eight civilian Public Safety Dispatch 

employees who handle all calls for service for police, fire, and public works.  We are also fortunate to have 

two volunteer Police Chaplains.  

The Pleasant Prairie Police Department is organized into two bureaus; the Patrol Bureau and the 

Investigative Bureau.  Captain Paul Marik oversees the Patrol Bureau.  Captain Marik is assisted by 

Lieutenant Zachary Quever, who is assigned to second shift.  Additionally, six patrol Sergeants are assigned 

across all three shifts. 
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Captain Barry Ollila oversees the Investigative Bureau.  The Investigations Bureau is comprised of three 

Detectives who investigate all reported crime.  Another Detective is assigned to the Special Investigations 

Unit which is comprised of several different law enforcement partners.   The function of each bureau is 

an important component in assuring that the Pleasant Prairie Police Department maintains the 

professional operation expected by the community we serve. 

Our department values independent decision making and problem-solving strategies. Using a community-

oriented policing philosophy, our department has fostered strong partnerships between our schools, 

faith-based community, civic organizations, and citizens.  This type of collaboration greatly enhances our 

crime fighting tactics and tends to reduce crime and the fear of crime in our community.   

We believe that preventing crime is a community effort and it is our role, as your Police Department, to 

provide the training and information necessary to help our citizens take an active part in crime fighting 

efforts. 

Every member of the Pleasant Prairie Police Department is committed to our Mission and Core Value 

Statements, which are summed up in our Mission Statement: Professional, Competent, Compassionate. 

Staff Movement and Changes 

Promotions 

  

                        Captain of Operations – Barry Ollila       Captain of Patrol – Paul Marik 

          

                            Lieutenant – Zachary Quever            Sergeant – Michael Algiers 
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New Officers 

                                                                                   
Zachary Burnside                                           David Kelly                        Daniel Moorehouse 

                                                                                    
                                           Brian Buster                                 Richard Stettner 

Retirements 

                                                                               
                                                                     Deputy Chief - Randal Myles 

Accreditation 
The primary mission of the Wisconsin Law Enforcement Accreditation Group, 

or WILEAG, is to offer a voluntary and affordable method of achieving 

professionalism through the accreditation of law enforcement agencies and 

to assist those agencies to better serve their communities. 

Accreditation is a progressive and time-proven way of helping institutions 

evaluate and improve their overall performance.  The key to any successful 

accreditation system lies in the consensus of published standards obtaining 

a clear statement of professional objectives.  WILEAG promotes excellence 

in law enforcement through participation in a voluntary law enforcement 
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agency accreditation program. Accredited agencies demonstrate compliance with applicable standards 

covering all aspects of law enforcement administration and operations. 

Holding a status of accreditation demonstrates to the community that the police department makes sure 

that best practices are followed and that they are recognized as the best police practices in the State of 

Wisconsin.   

 

Patrol Operations 

Mission 
The mission of the Patrol Bureau is to ensure the safety and security of those who live, work, and visit the 

Village of Pleasant Prairie.  This mission is accomplished by providing timely and professional public safety 

services to the community utilizing a problem-solving approach in partnership with the community 

through prevention, suppression, and apprehension strategies. The Patrol Bureau is comprised of 

Uniformed Patrol Staff, School Resource Officer, K-9 Unit, S.W.A.T., Honor Guard, Drug Recognition, and 

Accident Investigation. These units make up the largest portion of the Pleasant Prairie Police Department. 

 

K-9 Unit 
Officer Michael Algiers is the department’s K-9 Handler. Officer Algiers and K-9 Chase were partnered up 

at T.O.P.S. In Dog Training and went through eight weeks of training to certify them for patrol. Chase is a 

dual-purpose K-9 that is trained in narcotics detection, 

evidence locating, tracking, criminal apprehension, and 

handler protection. In August 2019 Officer Algiers and K-9 

Chase completed a patrol certification through the North 

American Police Work Dog Association (NAPWDA). Officer 

Algiers and K-9 Chase have been called on numerous occasions 

to assist both our police department as well as neighboring 

police agencies. They continue to train and build on their skills 

as a team. 

 

Tactical Response Team (TRT) 
Tactical Response Teams continue to play a vital role 

in enforcing laws, particularly in situations that 

regular patrol officers aren't trained or equipped to 

handle.  The goal of the TRT team is to respond 

quickly to dangerous situations and bring them to a 

swift and hopefully non-violent conclusion. 

Ultimately, the goal is to mitigate and minimize 

casualties to whatever extent possible through 

special training and tactics.  In so doing, their function 

provides a greater service to the public at large. 
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The Kenosha County Sheriff’s Department runs the S.W.A.T. team, with two Pleasant Prairie Police 

Department members on the team; Officer Michael Algiers and Officer Neil Steinmetz. Several City of 

Kenosha Police Department members are also on the team.  This year Lieutenant Paul Marik retired from 

the team. 

Crisis Negotiation Unit 
Hostage or Crisis negotiation is a technique used to communicate with 

people who are threatening violence in any number of situations, including 

workplace violence, domestic violence, or suicide.  This can include 

barricaded subjects, stalkers, criminals attempting to escape, and hostage-

takers. 

Hostage negotiation is often initiated by the first officer(s) on the scene until 

relieved by other specially trained law enforcement members.  Officer 

Andrea Brey is part of the Kenosha County Sheriff’s Department’s Hostage 

Negotiation Team.  Officer Brey has completed the FBI’s Basic Crisis 

Negotiation Training, the National Tactical Officers Association’s Advanced 

Crisis Negotiation Training, Crisis Intervention Training, Advanced Crisis 

Intervention Training, and regularly attends Wisconsin Crisis Negotiators 

Association conferences. 

Crisis Intervention Team (C.I.T.) 
C.I.T. officers have undergone training to de-escalate without force, properly restrain individuals and 

make initial assessments on how to handle a crisis situation.  Ideally, once a C.I.T. trained officer responds 

to a call, they can help de-escalate the situation, keeping the subject and bystanders safe, and then put 

those involved in contact with the mental health resources that are needed.  These officers attend regular 

in-service trainings, meetings with other C.I.T. members and boards, while completing their normal duties 

as law enforcement officers. 

The goal of the Pleasant Prairie Police Department is to have every member trained in C.I.T.  Well over 

half of our members are trained so far. 

Motorcycle Unit 
The Pleasant Prairie Police Department has one Harley 
Davidson motorcycle which is operated by First Shift Motor 
Officer Patrick Gainer.  The motorcycle is used during the 
spring, summer, and fall.  Besides being used for normal 
patrol, it is used for traffic enforcement and for special 
events such as triathlons and parades. 

Prior to operating the motorcycle, Officer Gainer will be 

attending Motor Officer Training put on by Northwestern 

University.  This nationally recognized school will prepare 

Officer Gainer to operate the motor safely and effectively.  
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School Resource Officer 
The Pleasant Prairie Police Department has one School Resource Officer, 
Officer Sarai Anguiano.  School Resource Officers take an interactive 
approach with students at their schools.  They not only investigate 
crimes on campus, but also participate in a variety of activities including 
the following: 

• Act as a liaison between school administration and the Police 
Department.  

• Perform classroom presentations concerning law enforcement as a 
career, child safety, traffic safety, drug prevention, and alcohol 
prevention. 

• Patrol campuses and surrounding neighborhoods. 
• Coordinate and implement active shooter drills. 
• Work collaboratively with the Police Investigative Bureau and other 

Kenosha County agencies. 

The School Resource Officer maintains an open and honest relationship with students, which promotes a 
positive image of law enforcement, often preventing incidents from arising on campus due to their 
presence and relationships with the community. Working closely with the schools, the youth, and their 
families, the Pleasant Prairie Police Department strives to keep our children safe. 

Evidence Response Team 
The beginning of each calendar year, the Evidence Team 

assesses training needs.  In 2021, the Evidence Team 

participated in several different trainings.   These 

trainings included, but were not limited to the 

following:  

• Shooting Evidence 

• Fire Evidence 

• Vehicle Evidence Processing 

• Sexual Assault 

• DNA Evidence 

• Suspicious Death   

These trainings allow our Evidence Team to maintain our 

competence in this discipline. Some of our personnel 

attended an 80-hour Evidence Technician training hosted 

by the Kenosha Police Department. Kenosha Police 

Detective Sergeant Dan Bandi and his staff have continually 

provided exceptional evidence training.  Their training has 

undoubtedly improved our Evidence Team’s knowledge, 

skills, and abilities.  Evidence processing is an integral part of investigations and prosecuting an 

individual for the crime(s) they committed.  
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Police Chaplains 
The Chaplains of the Pleasant Prairie Police 

Department exist to be a resource to 

community members, officers, and other 

department personnel.  Chaplains Pastor 

David Pagel (L) and Pastor Charlie Hansen (R) 

are on call to be utilized by officers in the 

community when there is a critical incident 

where a tragic or sudden loss has occurred.  

They interface with community members to 

help them deal with sudden trauma and grief 

providing them with a caring presence as well 

as additional resources to help them through 

their ordeal.  Chaplains also work directly with 

officers and personnel as a resource to them as they deal with the stress and demands of law 

enforcement.  The work of a law enforcement Chaplain encompasses the tangible, emotional, and 

spiritual needs of people under duress.   

The duties of the Police Chaplain may include, but are not limited to: 

• Riding along with officers on routine patrol on various shifts. 

• Offer training to officers in areas of critical incident stress management and dealing with the public 

during traumatic events. 

• Accompanying a police officer to assist with death notifications. 

• Working with police officers to assist in any kind of crisis where the presence of a trained Chaplain 

might help. 

• Counseling department members in response to stress or family crisis problems. The counseling is 

privileged and confidential between the officer and Chaplain involved. 

• Visiting with sick or injured members of the department. 

• Offering invocations at special occasions such as recruit graduations, award ceremonies, and 

dedications of buildings, etc. 

• Assisting the Police Department in the performance of appropriate ceremonial functions. 

• Providing practical assistance to victims. 

 

PEER Support 
The Pleasant Prairie Police Department’s PEER team is dedicated to 

taking care of our law enforcement members and their families 

during times of personal and professional crisis. PEER provides a 

confidential, non-judgmental opportunity to share personal 

experiences with other members. 

PEER support provides an empathic, listening ear while providing 

educational material, external recourses, survival stories, facilitation 

for professional help, and much more. 
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Through PEER support, members can increase self-esteem, confidence, 

social skills, coping skills, illness management, and healthy lifestyles 

while it has the potential to reduce substance abuse, health care costs, 

mortality reduction, and depression. 

The main objective of the Pleasant Prairie Peer Support Team is to 

provide all members the opportunity to receive emotional and tangible 

support before any problem escalates to a crisis level. PEER strongly promotes the sense that members 

are not fighting alone and encourage the idea that seeking help is not a weakness. 

The Pleasant Prairie PEER Support Teams’ main mission is to bring awareness to mental health. In 

September 2021, the Pleasant Prairie Police Department in collaboration with the Pleasant Prairie Fire 

Department and the Mount Pleasant Police Department had the opportunity to contract Speaker Silouan 

Green. Silouan served in our Armed Forces as a Marine and educates through his experiences with tragedy 

and Post Traumatic Stress Disorder (PTSD). He has trained thousands of police officers and first responders 

in bringing awareness to PTSD, depression, and suicidal ideations. Silouan is an outstanding advocate who 

believes in PEER support, our mission, and the importance of seeking help. We were extremely fortunate 

to have all our employee’s attend this presentation.  

In October 2021, the Pleasant Prairie PEER team members received Mental Health First Aid certification. 

This certification was highly recommended by our own, Mary Waldon, LCSW. Through Mary’s extensive 

network she introduced our team to Kate Goldhaber, PhD, who instructed the class. This extensive 

training, taught team members how to identify, understand and help someone who may be experiencing 

a personal or professional mental health crisis. From the instructor, to the presentation, to the hands-on 

exercises, this class is highly recommended for all PEER teams.   

 

Investigative Operations 

Mission 
The mission of the Investigative Bureau is to identify and arrest those individuals who engage in criminal 

activity.  Our Detectives investigate all crimes occurring in the Village of Pleasant Prairie that are beyond 

the resources of the Patrol Bureau. The Investigative Bureau is managed by a Lieutenant who is 

responsible for assigning cases to our four Detectives, and handling day-to-day operations.  

Detectives work closely with other law enforcement agencies, local courts, and the District Attorney’s 

Offices.  Detectives participate in all forms of investigative activities which include: surveillance, serving 

arrest warrants and search warrants, evidence processing, and interview and interrogation.  Detectives 

investigate a wide variety of crime which ranges from fraud to homicide.  Some investigations can take 

months and sometimes years to fully investigate.  Our Detectives have an advanced level of expertise by 

attending specialized training and by working complex cases. 
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Case Spotlight 

Apprehension of Violent Subject 
In 2021, the Pleasant Prairie Police Department responded to numerous reports that involved a male 
subject who reportedly assaulted his girlfriend on numerous occasions. Despite attempts to locate and 
apprehend the suspect, he was able to leave the scene of the reported crime prior to officers’ arrival. On 
one occasion, an officer located the suspect driving and attempted to perform a traffic stop. The male 
suspect fled and drove recklessly putting the public in danger and the pursuit was terminated. The suspect 
was later located and apprehended in the City of Racine. The suspect was later charged with the following: 
Second Degree Reckless Endangering Safety, Flee/Elude, Strangulation, Bail jumping, Disorderly Conduct, 
Hit and Run.   

Robbery Dick’s Sporting Goods - Solved by DNA Evidence  
On January 13, 2021, the Pleasant Prairie Police responded to Dick’s Sporting Goods for a robbery 

complaint. The suspects attempted to exit the business with merchandise they did not pay for. An 

employee at the business confronted them as they walked to the exit and one of the suspects physically 

assaulted the employee as they left the business. The suspects were able to flee the area prior to law 

enforcement arrival.   

It was determined the suspect(s) left behind a baseball hat and a pair of shoes. The hat had been worn by 

one of the suspects. Evidentiary DNA swabs were collected from the hat and shoes and submitted to the 

Wisconsin State Crime Laboratory. The DNA positively identified one of the suspects who was responsible 

for the robbery.   

 

Gas Station Burglary- Digital Multimedia Evidence Assists with Arrest 
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The investigations Bureau commonly investigates crime which involves digital multimedia evidence. Video 

evidence, when available, provides significant assistance with criminal investigations. The video recovered 

from these businesses or residential entities varies in quality and format. Ryan Marquart, an employee of 

the Village’s Information Technology Department, has received advanced training in forensic video 

analysis. He is currently one of only eight LEVA (Law Enforcement and Emergency Services Video 

Association) Certified Forensic Video Technicians in the state of Wisconsin. Ryan Marquart has assisted 

with video enhancements, CCTV extractions, reverse projection, metadata analysis, height and speed 

estimates, and video comparison projects, associated with Pleasant Prairie Police Investigations.   

One of the more recent cases that utilized video analysis was a robbery that occurred at the State Line BP 

gas station. Ryan compiled a detailed comparison report using images from the stations CCTV system and 

images of recovered clothing from a stolen vehicle. Using video analysis comparison methods, it was 

determined the clothing seen in the CCTV had a high probability of being a match with the recovered 

clothing. 

 

 

Communications 

The Village of Pleasant Prairie has its own Public Safety 

Answering Point (PSAP).  Our PSAP is considered a 

secondary PSAP because 911 calls are first answered by 

Kenosha County Joint Services and then transferred to the 

Pleasant Prairie Communications Center for calls that are 

within the Village of Pleasant Prairie.  Our 

Communications Center is located within the Police 

Department at the Roger Prange Municipal Center. 

The Communications Center is staffed with seven full time 

civilian Telecommunicators and one full time civilian 

Supervisor.  Our staff provides round the clock coverage 

with a minimum of one Telecommunicator on duty.  

Our Telecommunicators provide a variety of services which 

include answering a multiline telephone system consisting of six 

emergency 911 phone lines, three non-emergency police 

department lines, two non-emergency fire department lines, one 

public works department after hours emergency line, and four 

general non-emergency lines.  Our Telecommunicators 

simultaneously enter emergency and non-emergency calls for 

service into a Computer Aided Dispatch (CAD) system, which 

assists in assigning emergency responders to calls, and keeps 

track of call data in one place, that also allows emergency 

responders have immediate access to call information while the Telecommunicator is still taking the call. 
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Along with answering and entering calls for service for Police, Fire, and Public Works, our 

Telecommunicators also provide some clerical duties.  They enter and keep track of caller, victim, and 

offender information and ensure that information is up to date within our department records.  They 

enter warrants for subjects who have not complied with court orders or paid their fines.  They enter 

missing persons and stolen property such as vehicles, firearms, electronics, etc. into the National Crime 

Information Computer (NCIC). 

 

Communications Statistics 

Telephone Calls by Shift 

  1st Shift 2nd Shift 3rd Shift Total 

Total 40819 33856 12829 87504 

Phone In 23006 17060 5736 45802 

Phone Out 9074 8624 2520 20218 

Fire 1411 1144 527 3082 

Police 7328 7028 4046 18402 

 

Incoming Telephone Calls by Type 
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Total Calls In/Out by Shift 
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Police vs. Fire Telephone Calls by Shift 

 

National Incident Based Reporting System (NIBRS) 
In 2021 the Pleasant Prairie Police Department switched federal crime reporting systems as required by 

the United States Department of Justice. Previously agencies used summary-based reporting (SBR) which 

was only a snapshot of the crime in their communities as it only reported the most serious offense in any 

given incident. The National Incident Based Reporting System (NIBRS) will track more crime types and up 

to ten offenses per incident instead of just one. This change may initially give the appearance of an 

increase in crime in our community but this is not the case as we are now reporting more types and 

offenses not previously required. The National Incident Based Reporting System allows users a deeper 

more thorough look into a community’s crime statistics. 

 

Crime Statistics 

2021 Group A Crime Statics 

Crime Category Offenses Victims Clearances 
Adult 
Arrests 

Juvenile 
Arrests 

Total 
Arrests 

Total 738 752 401 309 21 330 

Crimes Against Persons 96 96 71 47 5 52 

Crimes Against Property 387 401 93 107 6 113 

Crimes Against Society 255 255 237 155 10 165 
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2021 Group A Crime Statistics Expanded Categories 

Crime Category Offenses Victims Clearances 
Adult 
Arrests 

Juvenile 
Arrests 

Total 
Arrests 

Total 738 752 401 309 21 330 

Crimes Against Persons 96 96 71 47 5 52 

Murder & Non-
Negligent Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Sex Offenses 16 16 6 3 3 6 

Sex Offenses - 
Nonforcible 0 0 0 0 0 0 

Assault Offenses 80 80 65 44 2 46 

Kidnapping/Abduction 0 0 0 0 0 0 

Human Trafficking 0 0 0 0 0 0 

Crimes Against 
Property 387 401 93 107 6 113 

Robbery 2 3 2 2 0 2 

Burglary 21 24 1 2 0 2 

Theft/Larceny 216 218 52 79 4 83 

Motor Vehicle Theft 23 24 5 4 0 4 

Stolen Property 
Offenses 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Counterfeiting/Forgery 6 6 0 0 0 0 

Fraud Offenses 39 41 7 2 0 2 

Embezzlement 1 1 1 1 0 1 

Extortion/Blackmail 3 3 0 0 0 0 

Bribery 0 0 0 0 0 0 

Destruction/Vandalism 76 81 25 17 2 19 

Crimes Against Society 255 255 237 155 10 165 

Weapon Law Violations 12 12 12 8 1 9 

Prostitution Offenses 0 0 0 0 0 0 

Drug/Narcotic Offenses 239 239 225 147 9 156 

Gambling Offenses 0 0 0 0 0 0 

Pornography 3 3 0 0 0 0 

Animal Cruelty 1 1 0 0 0 0 
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2021 Group B Arrests 

Crime Category Adult Arrests Juvenile Arrests Total Arrests 

Total 309 21 330 

Total Group B Arrests 364 20 384 

Bad Checks 0 0 0 

Curfew/Loitering/Vagrancy 0 10 10 

Disorderly Conduct 61 5 66 

Driving Under the Influence 159 0 159 

Family Offenses Nonviolent 1 0 1 

Liquor Law Violation 2 0 2 

Peeping Tom 0 0 0 

Trespass of Real Property 13 0 13 

All Other Offenses 128 5 133 

 

2021 Crime by Category 
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Department Statistics 

Patrol Response Times 

 

Traffic Citations 

 

 

Type 2019 2020 2021 

Non-Traffic 899 515 427 

Traffic 4649 3212 3330 

Total Citations Issued 5548 3727 3757 
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Traffic Accidents 

 

 

Accident Type 2019 2020 2021 

Accident / Fatal 0 1 2 

Accident / PD State 422 367 437 

Accident / PD Minor 336 251 329 

Accident / PI 152 145 153 

Total Accidents 911 764 921 
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Percent of Calls by Premise Type 

 

 

Premise Type Calls % Total Calls 

Specialty Store (Incl Fur, Jewelry, TV, Dress, etc) 979 17% 

Government/Public Building 330 6% 

Hotel/Motel/etc 354 6% 

Rental Storage Facility 10 0% 

School/College 70 1% 

Residence/Home 3587 60% 

Bar/Nightclub 80 1% 

Drug Store/Doctor's Office/Hospital 146 2% 

Church/Synagogue/Temple 22 0% 

Department/Discount Store 351 6% 
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Premise Type Percentage Total Time On-Scene vs. Percentage Total Number of Calls 

 

 

Calls by Hour of the Day 
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Calls by Day of the Week 

 

 

Calls by Month of the Year 
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Trending Analysis 

Crimes Against Persons 12 Month Moving Average 

 

Crimes Against Property 12 Month Moving Average 
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Crimes Against Society 12 Month Moving Average 

 

 

Citations by Type 12 Month Moving Average 
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Accidents by Type 12 Month Moving Average 

 

 

Residential vs. Non-Residential Premises 30 Day Rolling Average 
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Giving Back and Being Involved 

Honor Guard 
The Pleasant Prairie Police Department’s Honor Guard began in 2000.  The Honor Guard functions as 

ambassadors for the Police Department and the Village of Pleasant Prairie.  The Honor Guard members 

present the colors of our Nation, State, and Village at many events within southeast Wisconsin. Members 

of the Honor Guard are screened for their personal appearance, motivation, conduct, and show an 

aptitude for ceremonial duty. Those officers which exhibit these traits are selected. 
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Pleasant Prairie Police Department 

8600 Green Bay Road 

Pleasant Prairie, Wi 53158 

Telephone: 262-694-7105 

Emergency: 911 

 

 

 


